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FOREWORD

To provide an overview of current salary trends, Fed Supply began its 
analysis in the summer of 2025. This salary mapping for the Greater 
Montreal area is based on the logistics and supply chain mandates 
managed by Fed Supply’s advisors, as well as discussions with industry 
professionals during interviews conducted by our experts.

However, it is important to consider several factors that influence 
salaries in the supply chain, such as the industry sector, years of 
experience, and the level of specialization or versatility required.

In summary, these salary ranges should be interpreted with caution, 
taking into account the specificities of each role, company, and 
industry sector.

Our team is available to refine this analysis based on your specific 
context.

ABOUT

FED
SUPPLY

Supply Chain specialized 
recruitment firm

temporary or permanent positions 
filled each year>400

global satisfaction rate (clients and 
candidates)99 %

specialized recruitment in the 
Greater Montreal area

OUR EXPERTISE
Supply Chain
Logistics
Transport / Customs
Customer Service
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Greater Montreal area
Market Situation 
The supply chain market in Greater Montreal is distinguished by its 
resilience. Despite economic uncertainties, organizations continue 
to invest in optimizing their operations and modernizing their flows. 
The digitization of processes, risk management, and sustainability are 
becoming priorities, creating constant demand for experienced and 
adaptable profiles. 
 
On the Candidate Side 
Supply chain professionals remain confident and dynamic. They pri-
marily seek structured environments, career advancement opportuni-
ties, and tangible recognition of their contributions. Mobility between 
companies remains high, driven by a variety of job offers and attractive 
working conditions. Candidates increasingly value companies that in-
vest in continuous training and flexibility. 
 
Impact on Compensation Policies 
In a sector where demand remains strong, salary policies are staying at 
a competitive level. Companies must contend with the scarcity of cer-
tain profiles—planners, logistics analysts, procurement managers—and 
are offering targeted raises to attract and retain these talents. Perfor-
mance-based variables, shift premiums, and recognition programs are 
gaining importance, reflecting a market where retention takes prece-
dence over mere attraction. 
 
Outlook 
The outlook for the logistics and supply chain sector remains positive. 
The rise of e-commerce, the digital transformation of supply chains, 
and the partial reshoring of operations will support the demand for 
skilled labor. Positions such as customs expert and supply chain opti-
mization specialist will continue to be in high demand. Salaries are ex-
pected to continue rising slightly, driven by the shortage of specialized 
profiles and the growing strategic importance of logistics in overall 
business performance.

Employment market : 
2025 overview and 
2026 perspectives
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ADMIN. AND CUSTOMER SERVICE Junior Intermediate Senior

45

60

90

Customer Service - Order taking

Customer Service Team Leader

Customer Service Director

55

70

100

65

80

> 100

PROCUREMENT AND PURCHASING

45

50

70

65

70

75

75

120

120

150

150

Purchasing Technician

Procurement Technician

Procurement Analyst

Inventory Analyst

Buyer

Strategic Buyer

Demand / Production Planner

Procurement - Planning Director

Purchasing Director

Vice President of Purchasing

Vice President of Supply Chain

55

55

80

85

90

90

90

N/A

N/A

N/A

170

> 65

65

90

95

110

110

100

140
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N/A

> 180

EXPERIENCE
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Notes : 
Junior: first experience in the position 
Intermediate: 3 to 5 years in the role 
Senior: more than 5 years in the role

Junior Intermediate Senior

LOGISTICS
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Warehouse Clerk

Logistics Technician

Stockkeeper

Warehouse Team Leader

Logistics Analyst

Logistics Coordinator

Warehouse Team Supervisor

Warehouse Director

Logistics Director
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Junior Intermediate Senior



EXPERIENCE
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Notes : 
Junior: first experience in the position 
Intermediate: 3 to 5 years in the role 
Senior: more than 5 years in the role

TRANSPORT
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N/A

N/A

Import - Export Technician

Import - Export Team Leader

Dispatcher

Transport Analyst

Customs Specialist

Import - Export Director

Transport Director

55

70

75

75

85

90

100

N/A

> 75

85

85

90

> 100

> 120

Junior Intermediate Senior

TRANSVERSE

90Operations Director 110 130

Junior Intermediate Senior

CONTACT
MONTREAL
1010 Sainte-Catherine Street West, Suite 200
H3B 5L1, Montréal, QC

AP - 2000217 | AR - 2000216

www.fed-group.ca/fed-supply

Fed Supply is a brand from
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